GRI Content Index

- Strategy and analysis

Statement from the most senior decision maker about 9
the relevance of sustainability to the organisation and
its strategy

Description of key impacts, risks, and opportunities 9, 10, 11

u Organisational profile

Name of the organisation

2.2 Primary brands, products, and/or services 14,15
23 Operational structure of the organisation 16
24 Location of organisation’s headquarters 16
25 Number of countries where the organisation operates, 15
and names of countries
2.6 Nature of ownership and legal form Annual Report, page 62
2.7 Markets served including geographic breakdown, 15
sectors served, and types of customers/beneficiaries
2.8 Scale of the reporting organisation 14,15
29 Significant changes during the reporting periods 11, 33, 35
2.10 Awards received in the reporting period

H Report parameters

Report profile

3.1 Reporting period for information provided 2
3.2 Date of most recent previous report 2
3.3 Reporting cycle 2
3.4 Contact point for questions regarding the report or its 138
contents

Report scope and boundary

3.5 Process for defining report content 3
3.6 Boundary of the report 2
3.7 State any specific limitations on the scope or 2

boundary of the report




3.8 Basis for reporting on joint ventures, subsidiaries, No joint venture were

leased facilities, outsourced operations, and other registered during this report’s

entities time span. Only those existing
operations in which AMSA
is the controlling part are
reported. The FCAB section
includes no information on
the Puerto de Antofagasta
(Antofagasta Port) business,
of which AMSA owns a 30%

3.10 Explanation of the effect of any re-statements of This is the Group’s first report
information provided in earlier reports, and reasons

3.11 Significant changes from previous reporting periods This is the Group’s first report
in the scope, boundary, or measurement methods
applied

GRI content index

3.12 Table identifying the location of the Standard 135
Disclosures in the report.

n Governance, commitments, and engagement

Governance

4.1 Governance structure of the organisation Annual report pages 64 to 71

4.2 Indicate whether the Chair of the highest governance  Annual Report, page 61
body is also an executive officer

4.3 State the number of members of the highest Annual report pages
governance body that are independent, and/or 61 and 153
non-executive

4.4 Mechanisms for shareholders and employees to 17
provide recommendations or direction to the highest
governance body

4.6 Processes in place for the highest governance body 17
to ensure conflicts of interest are avoided

4.8 Statements of mission or values, codes of conduct, 17,19

and principles

Stakeholder engagement

4.14 List of stakeholder groups engaged by the 20, 69, 101, 105, 128
organisation
4.15 Basis for identification and selection of stakeholders 20, 69, 128
o
Economic
EC1 Direct economic value generated and distributed 23
EC5 Range of ratios of standard entry level wage 23, 101

compared to local minimum wage at significant
locations of operation.



EC6 Policies, practices and proportion of spending on 23
locally-based suppliers at significant locations
GRI content index
ENS3 Direct energy consumption by primary energy source 56, 94, 95, 119
EN8 Total water withdrawal by source 59, 96, 118
EN9 Water sources significantly affected by withdrawal of 58
water
EN12 Description of significant impacts of activities on 59
biodiversity in protected areas and areas of high
biodiversity value
EN13 Habitats protected or restored 60, 61, 62, 122
EN14 Strategies, current actions, and future plans for man- 60, 61
aging impacts on biodiversity
EN21 Total water discharge by quality and destination 63, 64, 98, 127
EN28 Value and number of significant fines and non-mone- 28
tary sanctions for non-compliance with environmental
laws and regulations
Governance
LA1 Total workforce by employment type, employment 15
contract, and region
LA4 Percentage of employees covered by collective bar- 51,102, 131
gaining agreements
LA7 Rates of injury, occupational diseases, lost days, and 50, 101, 130
absenteeism, and number of work-related fatalities by
region
LA8 Education, training, counseling, prevention, and 49,102, 130
risk-control programmes in place regarding serious
diseases
LA10 Average hours of training per year per employee by 52,102, 131
employee category
LA11 Programmes for skills management and lifelong 52,102, 131
learning
HR4 Total number of incidents of discrimination and 45
actions taken
S08 Monetary value of and total number of fines No major sanctions or fines

or non-monetary sanctions for non-compliance with
laws/regulations

due to law infringement
were registered, beyond
what is stated on the EN28
standard






